
   

 

What has been your favorite part of the program? 
Anaid Cerón Northcraft: The cohort camaraderie, support, and genuine care for 
each other. Thank you to the faculty for their dedicated effort to create psychological 
safety that facilitates these deeper connections. I also think that the coursework, 
projects, internship and thesis are balanced and support our development as strong 
candidates for our future job interests.  
Alexis Rivkin: Easiest answer ever…the people! I have loved getting to know and 
learn from all of the amazing faculty and cohort members over the last two years. I 
couldn’t imagine this experience without every single one of  them and feel truly so 
grateful that I got to be surrounded by such smart, kind, witty, and caring people.  
Brianna Camacho: My favorite part of this program has been the community! I've 
always felt so supported by my peers and faculty. The social support and culture 
we've built has been the main reason for my success in completing the program.   
Jennifer Le: The supportive cohort, faculty, and alumni! Everyone is so collabora-
tive and willing to go the extra mile to help out.  
John Little: Definitely getting to know everyone in my cohort and hearing their 
unique perspectives during seminars.  
Hannah Valley: The support network. Every single person from your peers, to 
your PI, professors, and faculty/staff are rooting for you and willing to lend a help-
ing hand anytime you need it.  
 

What do you know now that you wish you would have known when you start-
ed this program?  

Anaid Cerón Northcraft:  I wish I would have trusted how gracious our faculty 
are and have gone to them with trepidations sooner.  
Alexis Rivkin: It goes by way too fast. They told us that and I believed them, but it 
really is crazy how fast time flies. I think it’s so important to appreciate even the lit-
tlest things because suddenly you blink and it’s the last time you’ll be doing some-
thing! Even when it gets hard I think it’s really important to maintain gratitude be-
cause we’ll never get these years back so cherishing every moment is important.  
Brianna Camacho: Everyone's TA assignments are different. Some are more de-
manding than others and that may affect how much extra time you have to dedicate 
to your TA responsibilities.  
Jennifer Le: Communicate with your advisor, peers, and faculty about what’s go-
ing on, they’re understanding and want you to succeed.  
John Little: How much easier it is to split up the weekly seminar readings rather 
than doing them all the day before.  
Hannah Valley: Go outside your comfort zone! Publishing, presenting at confer-
ences, SIOP, the buildIT makerspace - there are so many resources at your disposal, 
and it's extremely worthwhile to pursue what interests you.  
 

What are you doing after graduation or, alternatively, what do you want to 
do?  

Anaid Cerón Northcraft: I will be finishing up my thesis, writing a white paper 
as part of the SIOP DIP Program, enjoying the summer with my family, and looking 
for a job.  
Alexis Rivkin: I’m really excited to be starting work as an Associate Organizational 
Development Consultant at a company called Value Management Strategies Inc. 
Can’t wait to start my career and learn from the amazing team there!  
Brianna Camacho: Hopefully finding a full-time job! Besides that, taking time to 
travel, spend time with friends and family, and find new hobbies with the additional 
free time I will have!  
Jennifer Le: I am taking a break to travel, eat good food, and spend time with my 
family back home. 

(Continued on page 2) 
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John Little: I am currently looking to go into people analytics, or some sort of data analysis-heavy role!  
Hannah Valley: Travel. Relax. Eat good food. Sit on the beach with a book in one hand and a cocktail in the other.  
 

What is the best advice you would give to someone just starting out in this program? 
  

Anaid Cerón Northcraft: It’s a cooperative and supportive environment, not competitive. Trust that and build on it 
for others. And have fun!  
Alexis Rivkin: Sounds kind of harsh but embrace the suck. Honestly the hardest parts of the program are where the 
most growth happened for me. I think it’s really easy sometimes to want to wish stuff away, but if you can maintain a 
positive attitude and really try to maintain a bigger picture perspective it helps get you through a lot of the more diffi-
cult times. Everything is for a reason and you will come out so much stronger and more capable on the other side of 
the tougher times!  
Brianna Camacho: Be easy on yourself as you adjust to the 
grad school life. It is definitely a learning curve and you may feel 
overwhelmed, but it just takes some time to adapt. Don't let the 
imposter syndrome get to you. You have a purpose of being here, 
be kind to yourself :)  
Jennifer Le: Take advantage of any opportunities presented to 
you and seek out new ones that you may be interested in.  
John Little: Don't be afraid to challenge yourself with the vari-
ous projects throughout grad school. This is your opportunity to 
make mistakes and get feedback.  
Hannah Valley: Start your thesis now. I am not kidding. Talk 
to your PI, start a lit review, and type up a terrible first draft. The 
only thing that has the chance to hold you back from graduating 
is the thesis, so the earlier you start, the better!  

Alexis Rivkin - February 26, 2024  

 The Effects of Weekly Telepressure on Work Exhaustion and Sleep Quality: Does Status Make a Difference  

 Chair: Lacie Barber 

 

Brianna Camacho - May 3, 2024  

 Utilizing Personality Profiles in Predicting Job Performance: A Person-Centered Approach  

 Chair: Jeff Conte 

Thesis Defenses 

Don’t forget to join the APSA LinkedIn Group. 
For more information, contact Dr. Lisa Kath (lisa.kath@sdsu.edu) 
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Keaton A. Fletcher 
 This Spring of 2024, we had the pleasure of hosting Dr. Keaton 
Fletcher, an Assistant Professor of Psychology from Colorado State Uni-
versity, as our guest speaker. Dr. Fletcher shared his insightful research 
findings from his study titled "A Biopsychosocial Approach to Leadership 
Emergence." His research aimed to answer the question: "How does the 
transition to a leadership position for the first time (formal leadership 
emergence) affect employee wellbeing?" Utilizing role theory as a frame-
work, Dr. Fletcher provided a comprehensive understanding of this tran-
sition. 
 A particularly intriguing aspect of his presentation was the discus-
sion about how women embody competing roles in the workplace, encap-
sulated by the phrase "Think manager, think male." This highlights the 
societal bias that associates managerial roles predominantly with men. 
Contrary to what was expected, Dr. Fletcher's study found evidence that 
men, not women, experience a decrease in self-esteem during their transi-
tion into leadership positions. Also contrary to initial expectations, the 
study revealed that there is a lasting increase in self-esteem for women (and possibly internal lo-
cus of control) after the transition, which aligns with the principles of role theory. 

Additionally, Dr. Fletcher discussed another fas-
cinating study where he investigates how corti-
sol and testosterone interact to predict leader-
ship emergence. The initial results from this 
study were shared with us, sparking great inter-
est and anticipation for the future findings of his 
research. We are deeply grateful to Dr. Fletcher 
for his time and for the opportunity to learn 
about his pioneering research. His insights have 
undoubtedly enriched our understanding of the 
psychological dynamics involved in leadership 
emergence and employee wellbeing. 

Spring APSA Speaker 

By Simran Bhatia 

It’s never too early to start  
planning for  
SIOP 2025! 

 

April 3-5, 2025  
Denver, CO  

 

SIOP Path to Membership 

The SIOP Membership application can be accessed by visiting 
https://my.siop.org/ 

New Student Affiliate  
Membership  

- Complete each screen of the application all the way through to submission  
- Make an online dues payment upon completion of your application 
- Your Student Affiliate membership benefits will be activated upon receipt 
of the dues 

 
New Professional (Member, Associate or International  

Affiliate) Membership  
 
- Complete each screen of the application all the way through to submission  
- Your application will be evaluated by the SIOP Membership  
Committee, which may take up to 8 weeks to make a decision on your    
approval for membership 
- If approved, follow the instructions in your approval email to make a   
professional dues payment to finalize membership 
- If denied, view the reason(s) provided and follow the instructions on how 
to resubmit an application 
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 Our first year in the program has finally come to a close! It was a jam-packed 
first year that has set us up for success in our short-term internships over the summer, 
but it has also given us access to valuable skills for the long term! Dr. Jon Helm taught 
us statistics in an easy-to-grasp way. He gave us a solid foundation in R. Dr. Lisa Kath 
started our journey of learning about organizational psychology (where we continu-
ously learned that everything always comes back to psychological safety). Dr. Larissa 
Barber enlightened us about the ethics of being an I-O psychologist, further expanded 
our organizational psychology knowledge, and was a vital resource in getting the first 
years comfortable with the MS program! Dr. Dale Glaser hosted some great discus-
sions on testing and measurement and gave his advice on practical applications as a 
scientist-practitioner in a consulting position. While the assignments, papers, and 
seminar discussions were in stark contrast to our undergrad experiences, all of us in 
the cohort had a shared interest and focus on learning more about I-O psychology. In 
particular, seminars allowed the cohort to discuss and communicate our shared love of 
I-O psychology and come together as first years!  
 Speaking of shared love of I-O psychology and important experiences, a major 
highlight of the year was all the first years getting to visit the SIOP conference in Chi-
cago! This experience was a significant milestone in our academic journey, where we 
got to meet, discuss, and absorb a ton of I-O information from renowned experts and 
passionate peers. Also a major shout out to all the SDSU alumni we got to meet. It was 
awesome to see how the program has truly helped so many of our predecessors suc-
ceed. The conference also allowed our cohort to come together in an environment out-
side of San Diego and strengthen our bonds. Of course the faculty, second years, and 
peers really help in creating a community built on fostering psychological safety 
(thanks again for teaching us that term, Dr. Kath!). We know everyone is pushing for 
us to succeed and this has been a major reason we have pushed through our first year! 
 Many of us have internships for this summer that will add to and give purpose to 
the knowledge gained over this past year. We will also focus on putting significant 
time toward our thesis. A considerable focus when we return will be cultivating a simi-
larly welcoming and friendly environment for the incoming first years, following the 
example set by second years. As a cohort, we look forward to learning more about I-O 
psychology and having more worthwhile experiences. Finally, we offer our thanks to 
the second-year mentors: John, Alexis, Anaid, Brianna, Hannah, and Jennifer. Thanks 
so much for sharing your insightful knowledge on the program and life in general and 
for being a significant part of the psychological safety we felt in the MS program. We 
know you will all do amazing things in the future, and we will always cheer for you! 
 
 

First Year Experiences 

APSA Newsletter 

By Maxwell Cain  
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What did you like most? What surprised you? 
Amanda Kellaris: Overall, I absolutely loved this experience. I really liked having so many options throughout the 
day to choose from, while I also enjoyed learning so much about I-O. This conference really solidified my passion for 
the topic. 
Anaid Cerón Northcraft: This is my second time going, and I still underestimated how overwhelming, exciting, and 
exhausting the experience was going to be. My favorite thing was making a connection with folks that share your iden-
tity, which allows you to think more clearly somehow. I think it had to do with code-switching. I went to a session on 
the experiences of Latinos in the workplace, and most of us in the room were Latinos. I felt genuinely connected with 
people in that space, and it was a lot easier and faster to do so. We talked about research and areas of interest, and I felt 
that they were genuinely interested in what I was saying vs just politely listening.  
Alexis Rivkin:  I had an incredible time at SIOP. I think the thing I liked the most was being surrounded 
by individuals who all had similar interests as me. I-O is such a niche thing to study, and it is not often that when I tell 
someone what I am studying they know what I am talking about so it was really nice to be in a community of people 
who could nerd out with me. I think the hardest part was not overscheduling myself because there were so many amaz-
ing sessions I wanted to catch! I overdid it on the first day and had to learn how to pace myself after that. I was sur-
prised at how many different facets there were. There were talks on such a wide variety of topics from remote work to 
AI to even a session on how sports psychology and I-O intersect which was incredible! 
Brianna Camacho: I loved the variety of topics for sessions. There was something for everyone, and I always felt like 
I was learning something new at each session. Every new individual I came across was kind and helpful. I really en-
joyed our alumni happy hour and the Latinos and I-O luncheon! 
Daniela Ortega: I enjoyed the networking aspects of SIOP as it opened many opportunities to simply socialize while 
having fun with people who share your interests.  
Jennifer Le: It was great to be surrounded by people who a) knew what I-O psych was and b) were passionate about 
it! Attending sessions were a great way to build knowledge but just talking to people and having them be just as excited 
was what I liked most about SIOP!  
John Little: I really enjoyed the poster presentations, as I could go up and ask the presenters about their research for 
more depth. 
Hannah Valley:  I loved this trip. I loved Chicago, I loved hanging out with the cohort, I loved going to panels, I loved 
swiping freebies from salespeople, I loved wearing my slacks and blazers, I loved it all.  
Maxwell Cain: For most liked, I really enjoyed a lot of the seminars, especially the panel debate on whether appli-
cants should be allowed to use AI during assessments (either skill or behavior).  I was a little surprised how open a lot 
of people I met were. The I-O community is even more of a well meshed circle than I originally thought, with everyone 
there seeming to know each other. 
Rianna Roush: I had an amazing time at SIOP. I got to talk to so many people interested in the same things as me. I 
think attending the alumni networking event was one of my favorite things because I already had a point of connection 
with these people and got to see what someone with 
my degree can go on to do. I was surprised by how 
much the sessions varied in quality and 
Organization, and it really reinforced the importance 
of good presentation skills. 
Simran Bhatia: My experience at SIOP was incred-
ibly rewarding. I enjoyed networking with profes-
sionals and peers, especially connecting with alumni 
and industry leaders like Prasad Shetty. The over-
whelming nature of the conference schedule was a 
challenge, but the openness of professionals to share 
insights was surprising and inspiring. 
Sofija Markovic: I liked the Q and A sessions more 
than the sessions that presented research papers be-
cause the audience tends to have interesting ques-
tions, and the research is hard to digest when I re-
ceive it back to back. I also LOVED the pre-
conference workshop the most. So happy we did it, I 
learned so much.  

    (Continued on page 6) 

SIOP Experiences 

APSA Newsletter 

 
This year the entire cohort went to Chicago for SIOP — special 

thanks to Anaid Cerón Northcraft and Belen Gamino for making 
this trip possible by securing funding from SDSU!) 
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Is there anything you’d do differently? What’s your advice for newcomers? 

Amanda Kellaris: One thing I would change next time was not to waste my mornings for the hotel breakfast. It really 
was not the best/most filling, and I had to wake up really early to get some. I would take the extra hour or two of sleep 
and spend some money on a healthy and nourishing meal. 
Anaid Cerón Northcraft: Definitely be brief, be brilliant and be gone when meeting your heroes. And, lasting con-
nections (those that will go beyond SIOP) come from strong interpersonal connections with only a bit of overlap in re-
search interests.  
Alexis Rivkin:  For the newcomers next year, I think it is really important to plan your schedule strategically and 
pace yourself! It can be fun to go to sessions with friends, but some of my favorite sessions were those I went to solo, 
and it helped me network even more and connect with other people outside of my circle! 
Brianna Camacho: Next time I would skip breakfast every day and sleep more. I think being tired may have led me 
to be more introverted in some situations in which I could have been more extroverted. 
Daniela Ortega: Something that I will do differently next time is to include in my schedule times for resting in my 
hotel room, times for sightseeing, times for receptions, and times for visiting sessions. An organized schedule will help 
me sleep well and attend most of my planned sessions. 
Jennifer Le:  My advice would be to keep your schedule open to new experiences and to always say yes when invited 
somewhere at SIOP. I skipped some sessions to go to Happy Hours and coffee chats and made some great connections 
there.  
John Little: I think next time I will attend more of the poster sessions. I will also try to do a better job of picking the 
sessions I attend since a lot of them have some misleading titles. Toward the end of the first day, I started checking the 
slides for presentations ahead of time when they were available to help me decide whether or not to attend the session. 
That is also advice I would give newcomers. 
Hannah Valley: For next years newcomers, I would recommend actually going out into the city more. If you stay at 
the hotel/conference the entire time, you’re going to get burnt out extremely quickly. Go to a local museum! Try a new 
restaurant! Go to a local dive bar! (As long as you’re 21+). These are also easy conversation starters if you’re nervous 
about networking. 
Maxwell Cain: For advice, definitely pace yourself out and go slow if you have to. Do not be too worried if you miss 
something either. Be flexible and build some time in to just chat with panelists or other people you run into as those 
connections are important. 
Rianna Roush:  I think I would make more of an effort to approach new people next time because I didn’t do that as 
much as I wanted to; instead, I talked to people from the cohort quite a bit. My advice probably would be to attend ses-
sions that allow for more networking, like alternative presentations and poster sessions. 
Simran Bhatia: Next time, I'll prepare more for networking opportunities. For newcomers, I advise approaching the 
conference with an open mind, being proactive in networking, being patient in nurturing professional connections, and 
most importantly getting used to the Whova app as soon as it is live. Doing so will help you to prepare for one of the 
biggest business events in your life!! :) 
Sofija Markovic:  My advice for newcomers is to explore the conference, from talks to poster sessions to the business 
stands. I would also advise newcomers to have a good understanding of the conference map as I found the map very 
difficult to navigate. 
 

What was your biggest takeaway?  
Daniela Ortega: My biggest takeaway is to be bold and approach people to network. I learned that at SIOP, everyone 
expects to network and meet new people who share the same interest in I-O psychology; hence, I recommend that new-
comers be confident in networking, as it can even be a fun experience for someone who is introverted like myself. 
Hannah Valley: My biggest takeaway was simply remembering we’re all human. Networking can make you feel like a 
commodity, but genuinely connecting with people in the field can remind you why you were passionate in the first 
place. 
Maxwell Cain: My biggest takeaway was that I have a serious interest in AI especially when it comes to HR practices, 
and I am currently debating on whether I can incorporate that into a potential thesis. 
Rianna Roush: My biggest takeaway probably was the importance of making connections because people want to be 
helpful in looking for a job or exploring different career paths. It really is not what you know, it’s who you know. 
Simran Bhatia: My biggest takeaway was the importance of networking and building relationships in I-O Psycholo-
gy. 

 
 
 
 
 

SIOP Experiences (continued from page 5)  

APSA Newsletter 
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Faculty Publications and Presentations 

• Hu, X., Pawirosetico, J. S., Santuzzi, A. M., & Barber, L. K. (2024). Does your job shape your 
experience or interpretation of workplace telepressure? Exploring measurement invariance 
across occupational characteristics. Computers in Human Behavior Reports, 14, 100426. 

• Burton, J. P., Buis, B. C., & Barber, L. K. (2024). A new hope? Restoring self-compassion in 
response to abusive supervision. Journal of Managerial Issues, 36(1), 50-69. 

• Barber, L. K., & Budnick, C. J. (2024). Sleep and fatigue in occupational health psychology 
research. In L. E. Tetrick, G. G. Fisher, M. T. Ford, & J. C. Quick (Eds.), Handbook of occupa-
tional health psychology (3rd ed., pp. 229–248). American Psychological Association. https://
doi.org/10.1037/0000331-012 

• Burton, J. P. Buis, B.C., &, Barber, L. K. (2024, June). Abusive supervision, self-compassion 
meditation, and anxiety. [Paper]. International Conference on Workplace Bullying and Harass-
ment, West Yorkshire, England. 

• Birnbaum, A. (Co-Chair), González-Morales, M. G. (Co-Chair), & Barber, L.K. (Discussant). 
(2024, April). Virtually possible: Understanding employee preferences in remote work environ-
ments [Symposium]. Society for Industrial and Organizational Psychology Annual Conference, 
Chicago, IL, United States. 

• Henderson, A. A., Barber, L. K., & Hu, X. (2024, April). Paradoxical effects of sleep quality on 
proactive behavior at work. [Paper]. Society for Industrial and Organizational Psychology Annu-
al Conference, Chicago, IL. 

• Ragsdale, J. M., Hockensmith, K., Barber, L., Eatough, E., Montgomery, G., & Nigam, J. 
(2024, April). Zooming to a halt: The future of flexible work arrangements and digitalized 
work [Panel]. Society for Industrial and Organizational Psychology Annual Conference, Chicago, 
IL. 

• Valley, H., Camacho, B., Kellaris, A., Cain, M., & Conte, J. (2024). Research Translation 
on Person-Centered Research. The Industrial-Organizational Psychologist, 61(4).  

• Valley, H. (2024, March). The Control Conundrum: Unpacking the Relationship Between Per-
sonality Traits and Policing Effectiveness [Poster]. S3, San Diego, CA. 

 

Announcements 

• Congratulations to Dr. Kate Hattrup on her retirement and new status as Emeritus Professor. Thanks 
very much to Kate for her many years of service to the Applied Program, the Psychology Department, and 
the Exchange Programs in both Mannheim and Osnabrück, Germany!  

• Josie Jacobson was promoted to Senior Learning Analyst at ServiceNow.  
• Zack Girgis started a new role as Director, HR Business Partner at Adobe. 
• Elizabeth Weigel started a new role as Business Intelligence Developer at Accuity Healthcare 

and launched Telos (KnowTelos.com), a career assessment start-up.   
• Alexis Rivkin started a new role as Associate Organizational Development Consultant at Value 

Management Strategies Inc.  
• Dr. Wiston Rodriguez will be joining the SDSU I-O faculty as an Assistant Professor in the Fall. He 

received his Ph.D. from Baruch College (CUNY), and before that, he received his B.A. in Psychology from 
SDSU — welcome back Wiston!   
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SPRING 2024 HIGHLIGHTS 

 
The cohort had a great fall semester! Highlights include a cohort trip to Chica-

go for SIOP (special thanks to Anaid Cerón Northcraft and Belen Gamino!), 
gathering for the annual spring social, celebrating Holi, and putting on hard 

hats for psychological safety! 
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SIOP Selfies 

 
Dr. Lisa Kath continues her tradition of SIOP selfies - Chicago Edition!  

 


